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NOTES 

Should you want a specific ben-

eficiary to be favoured over 

others in a discretionary trust, 

one can state that in the trust 

deed – otherwise, beneficiaries 

may put pressure on trustees to 

treat them equally. For detail 

read:  https://trus-

teeze.co.za/article/can-one-dis-

tinguish-between-beneficiaries-

in-a-trust-deed 

Best practice dictates that the 

shareholding in the operating 

company/s should be owned by 

the family trust/s to avoid es-

tate duty and transfer costs. 

https://trusteeze.co.za/article/can-one-distinguish-between-beneficiaries-in-a-trust-deed
https://trusteeze.co.za/article/can-one-distinguish-between-beneficiaries-in-a-trust-deed
https://trusteeze.co.za/article/can-one-distinguish-between-beneficiaries-in-a-trust-deed
https://trusteeze.co.za/article/can-one-distinguish-between-beneficiaries-in-a-trust-deed
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NOTE  

Best Practice dictates that 

equality is not always fair   
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 efforts are not recog-

nised and rewarded appro-

priately. 

 

 

 

 

NOTES 

A typical practice is to distrib-

ute assets outside the family 

business to children who are 

not involved in the family busi-

ness, such as life insurance or 

other assets, e.g. property that 

is not established in the family 

business  
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To order this book visit:  

https://andrediederichs.co.za/books-dvds-cd/ 

 

 

 

 

CALL TO ACTION  

To enhance objec-

tivity, you can con-

tact us to assist you 

in determining 

quantitative & qual-

itative criteria and 

weightings for each 

criterion. 

Another sound 

route to follow is to 

compile a Profes-

sional Family Busi-

ness Constitution 

and Succession Plan 

For assistance con-

tact us via email at: 
  

OR via WhatsApp 

on mobile number: 

082 453 3288 
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